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"Our ambition is to balance the proportion of 
women in our teams, in particular in technical 

professions and management positions." 

 

Introduction 
Plastic Omnium is a French family majority-owned company and the world’s leading supplier of 

automotive components and body modules, automotive fuel systems, and waste container 

solutions. The Auto Exterior Division (plastic and composite painted exterior components and 

modules) supports customers across 19 countries globally and exists within the UK as Plastic 

Omnium Automotive Ltd, with 3 manufacturing facilities, 2 sequencing centres, 1 aftermarket 

facility and an engineering technical centre. 

Since 2010, Plastic Omnium Group has been an active partner of the "Girls on the move" 

association, which encourages young women to take up careers in engineering. This partnership 

aims to enhance Plastic Omnium's attractiveness to women and to develop gender diversity. 

Designated female mentors play an important role promoting Plastic Omnium as an employer of 

choice for young women. 

"Our ambition is to balance the proportion of women in our teams, in particular in technical 

professions and management positions. It's an important challenge for Plastic Omnium success. 

We have to do more to support women to succeed in the company," said Jean-Sebastien Blanc, 

Executive VP, Human Resources Group. 

 

The UK Government has introduced regulations for gender pay gap reporting for companies with 

250 or more employees in the UK, by April 2018. 

For the purpose of the calculations, we have compared the gender pay gap [relative to the 6 

specified indicators] in hourly pay of our 1032 employees covered by the regulation, at the 

snapshot date (5th April 2017). 
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Plastic Omnium Automotive Ltd. figures 
 

                                                                        
1
 Distributed bonus percentage does not differentiate between men and women. 

Our mean gender pay and median gender 
pay 

 

Within the target population within the UK, men earn on 

average 15% more than women. The UK national mean pay 

gap is 18.1% in 2016, according to the Office for National 

Statistics (ONS). 

Our median hourly pay for men is 12% higher than that of 

women. 

 

 

Our mean and median bonus pay 

 
MEAN BONUS PAY GAP 50% 

MEDIAN BONUS PAY GAP 45% 
 

Our mean bonus pay gap and median bonus pay gap may 

appear high1, however these figures can be contextualized. 

Within Plastic Omnium Automotive Ltd, only certain 

managers are eligible to participate in the bonus scheme. 

The figures are skewed by the small number of women in 

management positions. This situation is not unusual for 

manufacturing-based companies as they employ large 

numbers of people from science, technology, engineering 

and mathematics (STEM) related fields. 

Significantly fewer women currently study these disciplines 

and correspondingly work in the manufacturing sector 

compared to the number of men. As a result there is 

currently a smaller pool of female talent to recruit into the 

automotive sector. This is supported by the fact that just 

15% of Engineering graduates are female (STEM women 

graduates). 

 

 

15% 

Mean gender pay gap 

12% 

Median gender pay gap 

  

The proportion of men and women 

who receive bonuses 



 

UK GENDER PAY GAP 

REPORT 2017 | 3 

 

 

 

Above all, it is important to note that across Plastic 

Omnium Automotive Ltd, bonus eligibility is dependent 

upon position with no reference to gender. 

 

Pay quartiles  
 

The quartiles represent proportions of male and female 

employees in the lower, lower middle, upper middle and 

upper quartile pay bands. 

Women have the same levels of representation within 

the lower quartile and upper-middle quartile ranges 

(both 14%). They have greater representation within the 

lower-middle quartile (20%). 

The low representation of women within the upper 

quartile bracket (8%) can be explained by the fact that 

there are fewer women within senior management 

positions (for reasons stated previously). 

  

  

14% 

86% 

Lower quartile 

20% 

80% 

Lower middle quartile 

14% 

86% 

Upper middle quartile 

8% 

92% 

Upper quartile 
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Understanding the gap 
Overall within Plastic Omnium Automotive Ltd, women are under-represented (14%). However, 

this is not specific to our organisation but instead it is characteristic common to the UK 

manufacturing sector. 

We continue to source candidate profiles from STEM 

related fields and/or with automotive manufacturing 

experience, but are mindful of the fact that this 

currently represents a small pool of female talent 

within the UK. The UK has the lowest percentage of 

female engineering professionals in Europe, at less 

than 10% (WES organisation: Statistics on Women in 

Engineering). 

Equal pay is about whether a woman and a man 

performing the same work, at the same level, in the 

same organisation receive the same pay. To mitigate 

risk, the majority of our positions within operations 

carry a spot rate. This is a fixed salary which bears no 

relation to gender. 

 

Our actions 
Despite the challenge that we face being part of a traditional male-dominated industry, we are 

committed to supporting diversity & gender equality. As such, Plastic Omnium Automotive Ltd. 

is committed to the principles of equal pay and also to increase the representation and 

proportion of female employees within the business. 

 

Enabling the success of women at Plastic Omnium 

Our HR policies are focused on valuing and developing every employee without 

exception, entirely based upon performance and merit, especially through strong 

people review process and succession planning processes. 

 We want to develop women into management positions by providing them 

with career support and development. 

 Additionally to this end, Plastic Omnium Automotive Ltd is also looking to 

engage in a number of female forums to share approaches with other 

companies. 
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Developing early stage careers 
 

 We invest extensively in the development of existing employees and training 

of young employees at the start of their career. Specifically, this has included 

the Starter Programme and Driving Success modules (for new and aspiring 

managers) and a number of apprenticeship schemes both within production 

and vocational disciplines. 

 

 

 

 

 

 

 

 

 

 

 

 We will continue to develop partnerships with local schools and universities in 

order to increase awareness and promote careers within Plastic Omnium to a 

broad base of female students. This effort is supported by the “My Best Day” 

and video career interviews which showcase female employees and their 

progressive careers at Plastic Omnium (Plastic Omnium employee 

testimonials). 

 

 

 

Declaration 
We confirm that the gender pay data is accurate and has been produced according to the 

requirements of The Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. 

 

 

 

Richard HASWELL 

UK Human Resources Director 

 

 


